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‘Heartbeat - Young people as the centre and future of CLCGB’ Questionnaire
‘Heartbeat - Young people as the centre and future of CLCGB’
Project Summary

[bookmark: _GoBack]Based on members responses to our survey this summer, we are applying to the Big Lottery Fund’s Reaching Communities Programme. We need further feedback from members to show that our plans meet your needs.
Please complete the questionnaire below honestly so that we can evidence both the importance of what we are proposing and that there is real demand. See over for more details of the proposed project.
	Proposed Activity
	Please circle how important each is from 0 (not) to 10 (very)
	Please  those you would personally get involved in

	
	
	Definitely
	Probably

	8 session leadership programme
	0	2	4	6	8	10
	
	

	Sports Leadership Level 2 Award 
	0	2	4	6	8	10
	
	

	National residential skills conference 
	0	2	4	6	8	10
	
	

	‘Graduates’ to cascade knowledge 
	0	2	4	6	8	10
	
	

	Parenting programme 
	0	2	4	6	8	10
	
	

	Basic Volunteer Training Courses 
	0	2	4	6	8	10
	
	

	Youth Work Practice e-learning course 
	0	2	4	6	8	10
	
	

	Adventure Service Challenge Scheme
	0	2	4	6	8	10
	
	

	Environmental, homelessness, cohesion initiatives
	0	2	4	6	8	10
	
	

	Fitness and healthy living App 
	0	2	4	6	8	10
	
	

	Mental health peer education module 
	0	2	4	6	8	10
	
	

	Company Youth Committees 
	0	2	4	6	8	10
	
	

	Regional Youth Forums 
	0	2	4	6	8	10
	
	



Are there any activities you think should be added?


What skills should the activities focus on improving?


	
	Definitely
	Probably
	Possibly
	No

	Would you get involved in helping run any of the activities?
	
	
	
	

	Would you get involved in a group to manage this project?
	
	
	
	



Contact details (optional)	Name: ……………………………………….……………………….
Address: ………...…………..………………………………………………………………………
……………………………………………………………… Postcode: …………………………..
Contact Telephone Number: ………………………………………………..
Contact e-mail address: ………………………………@................................………………..
Many thanks for your time
SKILLS DEVELOPMENT
●	A new, 8 session leadership programme covering communication, team work, preparation for work, first aid, programme planning, food hygiene, budgeting and understanding diversity and faith to be delivered in the North West, North East, Midlands and London regions,

●	A Sports Leadership Level 2 Award Course in 2 regions each year.
●	Annual national, residential skills conference for 50 ‘graduates’ to share learning; experience advanced sessions on action planning, peer education & motivation, social action, first aid and interfaith work; and plan future delivery in local companies.
●	Training ‘Graduates’ to cascade their knowledge to their peers with some becoming communication officers helping with marketing and social media.
●	A new Parenting programme for 16 to 24 year olds promoting positive parenting, improve parent-child relationships, reduce critical and physical discipline and increase the use of positive strategies, help to identify social learning theory principles for managing behaviour and improve home-school relationships.
VOLUNTEER DEVELOPMENT
●	Deliver local Basic Volunteer Training Courses covering safeguarding, youth engagement and activity planning run by regional workers for 8 to 10 groups a year each, 35 to 40 groups in total.
●	Deliver a Level 2 Certificate in Youth Work Practice e-learning course with annual introductory weekends combined with final sessions for those completing the course.
●	Run volunteer development for young people from age 10, introducing the Adventure Service Challenge Scheme for under 14s
SOCIAL ACTION
●	Develop 2 new environmental, homelessness or cohesion initiatives each year in each of the 4 regions, designed by young people promoting reduce/reuse/ recycle, cleaning up or improving rural or urban areas, working with foodbanks, putting on multi-cultural events and producing and distributing related information.
HEALTH INITIATIVE
●	Develop a new young people’s fitness and healthy living App that we will share across the country. It will link with Duke of Edinburgh and other youth work activities, promoting young people being more active and improving their health.
●	Develop a mental health peer education module to be delivered with all companies with and by young people. It will focus on being positive about yourself and others, valuing each person, challenging bullying and awareness of where to get help.
EMPOWERMENT/LEADERSHIP
●	Develop local Company Youth Committees for young people to be involved in the planning and delivery of Company activities
●	Develop Regional Youth Forums made up of young leaders from Companies.

Q2.11 What difference will your project make to the people, communities or organisations that will benefit? (200 words)

Transferable skills will enhance their prospects of finding

employment. 
Our project, The CLCGB- Your Journey Starts Here will significantly increase the number of children, young people and volunteers involved in positive youth work provision and they will gain many benefits and greatly improve their lives and the communities where they live. The beneficiaries will be numerous, children, young people and young volunteers, families especially those from difficult family or financial circumstances.

We are currently working with 2100 young people aged 7-16 and 250+ volunteers and adult leaders. We are confident that with the staff and the infrastructure we wish to appoint we can increase these numbers by over 50% in the first two years of this project and this success will continue to grow the CLGCB as vibrant modern and relevant Voluntary Youth organisation.  
 
We will also increase our work in the communities so that local charities and organisations will benefit from young people actively volunteering.  
As set out in Sections 2.5 & 2.8 the overarching focus of this project will be people, giving them new skills, opportunities to improve their health and well-being and help reach their full potential.

Our project seeks to increase our positive youth work provision to children and young people, increase the numbers of volunteers, both young and old  and build capacity and sustainability at grass roots, regional and national level for the Church Lads’ and Church Girls’ Brigade.  

The CLCGB has groups in over 65 locations across England.  Working at grassroots level in parishes and in rural areas where the CLCGB has a presence, we will aim to increase the numbers of children and young people we work with. We will also identify news areas of work and localities where there is currently a lack of positive youth work provision.  
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